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IN BRIEFPHYSICAL EDUCATION: 
Heart monitors, line dancing and silence 

ASD: A commitment to keep our schools safe
It was with 

an extreme-
ly heavy 

heart that we 
experienced 
the tragic 
school shoot-
ing in Park-
land, Florida. 
The recent 
events in Flor-
ida, Maryland 

and elsewhere remind us of the 
importance of school safety. In 
Anacortes, we are committed to 
working with students, parents, 
staff and the community to keep 
our schools safe. 

School safety in Anacortes 
takes a multi-pronged approach: 

• We conduct regular safety
drills, including lockdown 
drills, training staff how to keep 
our students safe during an ac-
tive shooter or other emergency, 
and providing easy communica-
tion channels for teachers and 
students to report anything that 
appears unusual or threatening 

• We have moved to standard-
ized emergency procedures so 
that the same instructions and 
processes are followed in all 
buildings (iloveuguys.org)  

• A strong partnership with
the Anacortes Police Depart-
ment has led to the placement 
of a school resource officer, 
Travis Dotzauer, at our schools 
to quickly identify and respond 
to threats. Through the partner-
ship, we have also practiced a 
live shooter drill with APD and 
plan further emergency simula-
tions 

• Recent physical safety
improvements include deadbolts 
on all classroom doors to allow 
a quick lockdown in the case of 
an intruder. We also have new 
radios and improved signage 
across district classrooms for 

emergency responses. The new 
high school has fewer exits, a 
secure entrance, and security 
cameras for interior common 
spaces and exterior perimeter 
locations

• The district coordinates with
all first responder agencies to 
ensure our procedures and plans 
for fire, earthquake, lockdowns 
and other situations are current 
and reflect best practices for 
student safety

• Middle and high school
administrators recently attended 
a threat assessment training to 
develop consistent protocols 
for identifying and addressing 
threats in schools. Each school 
has a safety assessment team, 
and the district has a higher 
level assessment team to assess 
threats 

• We use a national back-
ground check for school vol-

unteers, as well as a screening 
system for daily school visitors

• A 24/7 anonymous report-
ing system offers means to share 
concerns via our Quick Tip 
Reporting Tool on our district 
website 

Human connection
In addition to the above, an 

important part of our approach 
to safety is human connection. 
We’re a relatively small district, 
and we know each other well. 
This allows us to foster informa-
tion sharing, support networks, 
peer relationships, counseling 
and parental involvement. 

Through community partner-
ships and district investments, 
we offer counseling and mental 
health support to students in 
need. We also celebrate relation-
ships as a central tenet of our 
school culture in Anacortes. 
These efforts help students feel 
connected to school, to ASD 
staff and to each other. This 
increases our collective ability 
to recognize and report security 
concerns.

It is important to note that 
despite the recent tragedies, 
schools remain overwhelmingly 
safe environments for children; 
a very small fraction of violent 
crime occurs in schools.

However, we know that 
violence can happen anywhere. 
Schools must remain prepared 
to respond and to protect stu-
dents and staff in our free and 
open society. 

In Anacortes schools, we 
will continue to review proto-
cols, assess physical structures 
and partner with emergency 
responders in prioritizing safety 
for all of our children. It must 
remain our highest priority.

If you have questions or 
comments about school safety, 
please contact your school’s 
principal or the district office.

Anacortes Middle School sixth grader Solomon Radsma wears a wrist
band that measures his heart rate and calories burned during a recent 
class. With community support, the school’s physical education program
has created a fitness room and invested in tech tools that allow students 
to assess their own conditioning.

It’s second period at Anacortes 
Middle School. Shortly after
the bell rings, 22 students

emerge from the locker room and 
head into the hallway. Today, 
physical education teacher Pat 
Swapp’s class will be in the fit-
ness room. 

Before their workouts even
start, students retrieve a Polar 
heart monitor to wear on their 
wrists. Every student has an as-
signed monitor for the semester. 

Projected on a big screen are the
day’s goals. Five colored zones
appear – with target times for
students to spend in each zone as 
they peddle on stationary bikes or 
move through a series of workout
activities.

Swapp can see the heart rate of 
every student and how much time 
is spent in each zone. Students get 
to see their own progress, too. An 
algorithm individually calculates 
every student’s maximum heart 
rate based on a resting heart rate. 
Using this data, they set indi-
vidual goals. 

 
A new approach to P.E. 

Teacher Barb Cicotte says having 
the fitness room has been a huge 
component of the department’s
mission to look at physical edu-
cation as health and fitness com-
bined. The room itself is equipped 
with eight Assault stationary bikes,
medicine balls, slam balls, TRX 
equipment, free weights, battle 

ropes and plyometric boxes.
“It’s not just about group sports,

anymore. We try to offer a variety
of activities to give kids all kinds 
of ways to enjoy being active,” 
Cicotte said. 

Take “You Choose Wednesday.”  
Students can choose to participate 
in one of several options: yoga, 
a group game (sport), a fitness
activity (e.g. biking) or even line 
dancing. And there are always 
modifications for different abili-
ties and comfort levels. The vol-
leyball unit, for example, includes 

a regular ball and a much larger 
softer version.

The results are easily measur-
able. Students are more engaged 
and “all in,” according to teachers.

Community partnerships
Another department mission is 

community partnerships. Recently, 
Dustin South from the Parks De-
partment held a refereeing clinic 
to teach students how to ref their
own games and how to keep score. 
And the Anacortes Table Tennis
Association will come this spring 

to demonstrate table tennis before 
that unit begins.

The department is grateful for 
community support; much of its 
new equipment was paid for by 
private or anonymous donations
and enrichment grants. Brian Ti-
land worked hard to acquire the 
heart monitors and a new sound 
system, complete with wireless
microphones for teachers to wear. 
The equipment allows teachers to 
be heard over the din of blaring
music and excited student voices. 

Seventh grader Rhiannon Phil-
lips likes badminton and ping 
pong best, but when she’s in the 
fitness room, her favorite activity 
is free weights.

“I like using the weights best, 
especially the fly,” she said.

P.E. teacher Val Holtgeerts em-
phasizes the importance of well-
ness as the combination of physi-
cal fitness with social emotional 
health.

“The two have to be connected 
every day,” she said. “We don’t 
teach health as a separate unit in 
a vacuum. It boils down to this:
We want our students to be well.”

Holtgeerts helps students iden-
tify how they’re feeling by having
them check a mood meter before 
class. She also has them write in 
journals to give them a break from 
screen time. And she incorporates 
silence.

“P.E. can be really loud, so to sit 
in silence, to just lie down and be 
quiet is a gift,” she said.

Dr. Mark Wenzel
Superintendent

School Resource Officer Travis Dotzauer enjoys a hallway conversation 
with eighth grader Josh Ashley. A member of the Anacortes Police Depart-
ment, Dotzauer works full time in the schools through a partnership be-
tween the city and school district.  

The installation of deadbolts on 
classroom doors across schools is 
a recent safety measure.

Chris Dyel

K.C. Knudson

Band teacher
Chris Dyel has been se-

lected as the permanent band 
teacher at Anacortes High
School. Dyel has been work-
ing as a long-term substitute 
this school year. 

“I feel so honored to work
with the community of Ana-
cortes – the town, the school 

district, 
and the 
students,” 
he said. 
“While 
Anacortes 
is so far 
from my
hometown 
of Tampa,
Florida, 
I’ve never 

felt so at home in my life.”
Band teaching has always 

been in his blood, Dyel says. 
“It has never been op-

tional for me. It was back in 
eighth grade that I decided 
to pursue a career in music
education, and I have never 
regretted a single day of be-
ing able to do the activity I 
love most with people that I 
care about deeply.” 

Dyel says his favorite 
part of the job is having the 
opportunity to teach sixth 
through twelfth grade.

“Traveling daily from AMS
to AHS really brings balance 
to me as a person,” he said. 
“I like both age groups and
the unique personalities that 
come with them.” 

Principal Jon Ronngren
says the school is fortunate to 
get someone of Dyel’s caliber. 

“He is a talented musician 
with an extensive knowl-
edge of music history,” said 
Ronngren. “He has high 
standards, and loves seeing 
his students grow and de-
velop a passion for the arts. 
He is going to have a great 
career at Anacortes High 
School.” 

Knudson selected
assistant superintendent

K.C. Knudson will join the 
district July 1 as assistant su-
perintendent of teaching and 
learning. Knudson replaces
Cindy Simonsen, who retires 
this summer after 13 years in 
Anacortes schools. 

Knudson is in his ninth 
year as executive director
of teaching and learning for 
Burlington School District. 
He previously served as mid-

dle school 
principal in 
LaConner 
and middle 
school 
English 
and social 
studies 
teacher in 
Port Susan 
and Stan-
wood. 

“K.C. really impressed 
our whole team with his 
deep knowledge about K-12 
education, his passion for 
engaging all kids with rich 
learning opportunities and 
his stellar references,” said 
superintendent Mark Wenzel.
“He will hit the ground run-
ning based on his knowledge 
and experience.”  

Twenty-eight candidates
applied for the position. The 
process included writing
prompts, a video, interviews
with three employee groups, 
a school tour and a final 
interview with the superin-
tendent. 
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